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BbicTaBKka npoLusia ycnewHo. Ha Moit B3rnsy, 3a
rnocneaHne 5 net - nyyiias. bbian MHTEPEcHble
KOMMaHuu, u3aMeHeH copmar. Mopagosani
MOCTABLLMKM YCAYT - 60/1ee OTKPbITHI A71A
Juanora, npoeccuoHasbHoe NoCTPOeHMe
6ecefibl. B aTOM rody noy4uamM MHOXECTBO
WHTEPECHBIX NPENOXKEHUA 1 KOHTAKTOB.

EBceeBa [lapnsi BnagumupoBHa, cneunanict rno
pabote ¢ nepconanom, 3A0 «/1‘Opeasib»

BbicTaBka

»lepcoHan Mocksa“ ycnewHo o6bequHAET BbICTABKY A9 NPAMOro
o6LLEeHNs Ha CcTeHAax M AenoBylo YacTb - [MpakTudeckmne dopymbl,
B paMKax KOTOPbIX MOCETUTENN MONy4atoT NOAe3Hy MHdopmaumio
O HOBUHKax 1 cuTyauun Ha KagpoBOM PbIHKE B (hopMe JoKNagos 1
ONCKycCuia.

»MepcoHan MockBa“ - BakHelLwas cneunannm3npoBaHHasi BbicTaBka
no HR-MeHemXMeHTy, TPEHUHIY 1 pasBuUTUIO nepcoHana B Poccun.
Ha npoTskeHun 8 neTt BbicTaBKa SABASETCA Ny4LUMM OTPaXKeHUeM au-
Hamukn passuTua HR-pbiHka. OHa npegocTaBnsieTr BO3MOXHOCTb
NPeANPUATAAM, NpegaraLwyM ycnyrn u NpoayKTbl B 06nactu Kag-
poBoro gena, o6¢cyanTb akTyasnbHble Npobnembl HR-MeHemxmeHTa,
pacckasaTb O HOBbIX TEHOEHLMSX U PELLEHUSIX, OBMEHATLCS OMbITOM
¢ HR-cneunanuctamun n npmeneYb HOBbIX KITMEHTOB.

MNoceTutenm

BbicTtaBka NepcoHan Mockea 2012 co6pana 3807 HR-cneunanucTos
13 pasnuyHbix yronkos Poccuu, a Takxe Bbenopyccun, Bonrapun,
Benukobputanun, [lepmaHun, Jlateun, Mongasun, YKpauHbl,
®paHuymu, TansaHs.

LleneBow rpynnoi noceTuTenei BbICTaBKM SABNSIOTCS:

e nupekTopa / Bnagenbupl / NapTHEPLI / YneHbl NPaBneHnst KoMnaHun

® QVpeKTopa no nepcoHany

® PyKOBOAUTENUN OTAENOB KagpoB

* HR-meHem>xepbl

® COTPYOHUKMN OTAENOB KagpoBs

* HR-pekpyTepbl

® OTBETCTBEHHbIE 3a pPa3BuTVE NepcoHana

e crieumanucTbl B 06nacTu ynpaeneHus 3HaHusmm (Knowledge
Management)

® HavaslbHVKM U PYKOBOQWTENN OTAENOB

® KOHCYNLTaHThl MO Aenam nNpegnpuaTvin n nepcoHana

e 6yxrantepa / (puHaHCOBbIE AKCNEPTbI

°® cneunanncTbl No TexXHNKe 6e3onacHoCTy / oxpaHe TpyAa

Cnncok KoMnaHwuin — noceTuteneli pasmeLleH Ha canTe BbICTaBKU
www.personal-moscow.ru

The Fair

Personal Moscow successfully combines an exposition for per-
sonal contact with providers at the stands and a business part -
Practical Forums, where experts can get relevant information in
form of lectures and discussions about innovations and situation
in the HR market.

Personal Moscow, 24 - 25 April 2013, is the most important exhi-
bition for human resource management, training and development
in Russia. During the last 8 years it is the best reflection of the dy-
namics in the evolution of the HR market. The Personal Moscow
gives the opportunity to providers of HR products and services
to discuss up-to-date problems in HR management, to tell about
new trends and solutions, exchange experiences with HR deci-
sion-makers as well as to acquire new customers.

The Expert Visitors

The Personal Moscow 2012 was a meeting point for 3.807 HR
decision makers from all over the Russia, Belarus, Bulgaria,
Germany, France, Latvia, Moldova, UK, Ukraine, Taiwan.

Here will be present following customer groups:

e Managing directors / company owners / partners / Members of
the managing board

¢ Heads of personnel department

¢ HR directors

* HR managers

e Senior employees of HR department

* HR recruiters

* HR developers

* Knowledge management experts

* Department directors

* Management and HR consultants

e Accountants / financial experts

e Safety inspectors / safety representative

Please find the visitor’s list at www.personal-moscow.ru



TeMaTuKy NpeAcTaBNeHHbIX A0KNaA0B. Beerna MHOro

Personal
Moscow

Labibition faor
Human Resource Mirsgement

OyeHb NONE3HOE W UHTEPECHOE MEPONPUATHE.
0C06EHHO X0YETCH OTMETUTL PaboTy (HOPYMOB U

CregnanMIApoaanmIs Iuilaiel

HY>XHOM MH(OPMALMK, MHTEPECHON MPAKTUKN 1 PRENES
i KAPBOMY UESREXNLTE

TBOPYECKMX ULEN.

Yepkacosa AHacTacus, AUPEKTop 0TAena o pabore ¢

nepcoHanom CBRE

Personal
MoSCOW

Pexnama gnsa nocetrutenen

CambIM rnaBHbIM KpuTepueM Ballero ycnexa Ha BbICTaBke SABASIIOT-
cs nocetutenn — HR-cneuvanucTel. Hawa peknama gns nocetutenen
rapaHTupyeT Baw ycnex:

® paccbifika MHOPMaLUN HanpsMylo PyKOBOQUTENAM KOMMNaHwui /
OVpeKTopam rno nepcoHany

® Mefua — NapTHEPCTBO C BaXXHENLUMMUN OTPaCcneBbIMU U3AAHUAMUN

® BKJ1agKa NPOCMNEKTOB AN NOCETUTENEN B OTPACNEBYIO U OeNOBYIO
npeccy (Tnpax: MuH. 200.000 3k3.)

® pacchblfika ra3eTbl BbICTaBKM MO 3MIEKTPOHHON NoYTe NOANMcHnKam
OTpacneBbIX CaNToOB U MNOCETUTENSAM MPOLUNbIX BbICTaBOK [MepcoHan
Mocksa.

® peKflamHble 0ObSABMIEHNA B CNeLManM3npoBaHHbIX rasetax n »yp-
Hanax

® CTaTbW, MHTEPBbLIO N MPECC-PENN3bl O BbICTaBKE B POCCUNCKON ©
MeXXayHapoaHol npecce

® pacchblfika aHOHCOB K BbICTaBKeE MO 3MEKTPOHHONW NoYTe Nognmcyum-
KaMm OTpacneBbIX CanToB

® MH(POPMaLUSA O BbICTABKE Y CCbIIKN HA WWW.personal-moscow.ru ¢
MHOMO4UCIIEHHBIX CaliToB

CnoHCOpPCTBO U Apyrue pekiamHblie
BO3MOXXHOCTH

Bbl He xoTuTe 6biTb NPOCTO OAHMM W3 SKCMOHEHTOB U 3aNHTEPECO-
BaHbl B TOM, 4TOObI cneuvanucTbl Bac 3anomHunn? Bocnonb3yinTtech
DOMONHUTENBHOW BO3MOXKHOCTbLIO 3asiBUTbL O cebe!

BbibepuTe M3 LUIMPOKOro CrekTpa CMOHCOPCKMX MakeToB W/wWnn Oo-

NOMHUTENBHON peknamMbl camoe noaxopsiee ons Bac npegnoxeHue:

e [eHepasbHbI CMIOHCOP BbICTaBKM

e CnoHcop perncrpaunm nocetTuten

e CnoHcop dypLueta

e Peknama B KaTanore, Ha caiiTe BbICTaBKU

e BuayanbHasi peknama B 3ane, B permcTpauoHHOM 30He BbICTaBKM
1 MHOrve Apyrue...

3anpawmuBaiite nogpo6Hyto nHdopmauuio!

'l' :
Advertising for expert visitors

The most important criteria for your exhibition success are the
matching trade visitors. Our advertising focussing on decision-
makers will guarantee your success:

¢ Direct mailing to HR decision makers in companies

* Media partnerships with the most important trade publications

e Visitor flyers as supplements in the most important trade media
(run: ca. 200.000 exemplars)

e ExpoSpecial via e-Mail to the subscribers of the trade websites
and to the visitors of the past exhibitions Personal Moscow

¢ Advertising campaigns in the most important trade media

¢ Articles, interviews and press releases in the national and
international trade press

¢ E-mailingsto subscribers from trade websites with advertisements
of the exhibition

¢ Information and direct links to the ,Personal Moscow” homepage
www.personal-moscow.ru from numerous websites

Sponsoring and other advertisement
opportunities

You do not want to be one of the many exhibitors and you are
interested, that experts remember you?
Take the additional opportunity to declare yourself!

Choose from the wide spectrum of sponsoring packages and /or
additional advertisement the most suitable for your company:

* The general sponsor of the exhibition

* The sponsor of the visitor’s registration

e Sponsor of the exhibitor’s party

¢ Advertisement in the exhibition catalog, at the homepage

¢ Visual advertisement in the exhibition hall, in the registration zone
and many others...

Ask for the detailed information!



MpakTnueckme hopymbi

3gecb Bbl n Baw goknag HaxoguTech B LEHTPe BHUMaHUS NOCETU-
Tenen! Mbl co3HaTeNbHO OTKasblBaeMcsi OT NPOrpaMMbl KOH(EPEH-
LA N CEMUHAPOB ANsA TOro, YTO6bl MOCETUTENN NMENIN BOSMOXHOCTb
NOCBATUTb CBOE BPEMS NPEQJIOKEHUSAM Y4aCTHUKOB BbiCTaBku. Ha
MpakTnyeckux gopymax Bbl, Kak y4aCTHUK BbICTaBKW, Mony4vaete
BO3MOXXHOCTb HanpsMyo o6patuTbCa K MOTEHUMaNbHbIM KIMeHTaMm.
MpepocTtaBbTe HR-3kcnepTam nHbopmMauuo, B KOTOPOI OHM Hy>Kaa-
I0TCA KaXkaplli AeHb, nnbo npurnacute Ha Popym Bawero knueHTa,
roe OH MOXET pacckasaTb NoceTuTensm o6 1cnonb3osaHuy Bawwmx
NPOAYKTOB U YCAyT.

Tak kak konu4ecTso foknaaos B NMpakTuyeckux Gopymax orpaHmnye-
HO U OHW MOSMb3YIOTCS BOMbLUNM YCMEXOM KaK Y y4aCTHUKOB, Tak Uy
noceTuTenen, Bpems Ha ux NnpoBegeHne NpeaoCcTaBnseTcs B NOPSaKe
nocTynneHus (Ha ocHose ,first come first served®). BocnonbsyinTtecb
BO3MOXKHOCTbIO 06paTUTbLCA HampsMylo K CBOWMM MOTEHUMaNbHbIM
KNIMeHTaMm 1 3ape3epBupyinTe goknag ans Bawen komnaxdum (30 wnn
45 MuHyT).

37a BbICTABKA CMOCOGCTBYET (POPMUPOBAHMIO COOBLLECTBA MO
YNPaBIeHmIo NepcoHanom, 61arofaps KOTopoMy AenuiibCs
CBOWM OMbITOM, Y4ULLLCS Y KOJIIET, HE MPONYCKaeLlb nocaeaHne
TEHOEHLMMN, a FaBHOE MOALEPKUBABLLb TOT CaMblil OFOHEK B

rnasax, 6e3 KOToporo Maso YTo MOXET NONY4NTHCA!

Bonognyesa EkatepnHa AneKkcanApoBHa, MEHEAXEP M0
yrpasaeHnto nepcoHanom, [pynna komnaqmi , IHTapuc“

TpeHMHr-nnowagka

Ha TpeHuHr-nnowaake Bbl, BbiICTynasa B ponu TpeHepa, UMeeTe BO3-
MOXXHOCTb MOKa3aTb OCHOBHble COCTaBHble Bawwunx cemuHapos u
»,pabouux rpynn“, Tem cambiM NpuBneKas 3puTenein He K NacCUBHO-
My MOCELLEHNIO BbICTABKM 1 AOKNAA0B, a K akTUBHOMY ,,COy4acTuo®
1 ,,06y4eHNto Ha NPaKTuKe®. Ha MmecTe MeponpuaTUin — Npe3eHTaunin
npoBOAATCA € MHTepBanoM B 30 MUHYT pasfnnyHbie akuun, KoTopble
NPUBEKaOT NPOXOAALLMX MUMO 3puUTenent 1 Noby>KAakT UX K Coy-
YacTuio.

3anpawmuBaiTe noapo6Hyto nHbopmaluio no ,, TpeHUHr-
nnowagke“!

Practical Forums

Here you and your lecture will be in the focus of visitor’s
attention! Abstaining from time-consuming congress and seminar
programmes, the Personal Moscow 2013 has the alternative
approach of practical forums. Exhibitors have the exclusive
opportunity to present themselves at the practical forums
speaking to a selected specialised clientele. Present to HR experts
the information they need to for their daily work. You can also invite
HR managers to tell something about the use of your products or
services.

Because the number of slots is limited and they are very much
demanded by visitors and exhibitors, slots are given away on a
“first come — first served” basis. So use this opportunity to appeal
to your potential clients directly and reserve a time slot for your
lecture (30 or 45 minutes).

Action-Zone Training

The “action-zone training” is a forum for trainers presenting extracts
from their seminars and workshops in slots of 30 minutes. Contrary
to a merely passive visit to the fair and the practical forums, visitors
are encouraged to ‘interact’ and ‘learn’ by experience. Let visitors
pass by and your audience gets involved and will be fascinated by
your presentation.

Ask for our special information on the ,,action-zone training*!

BbicTaBka MepcoHan MockBa 04eHb BaXKHa Kak [1i PYKOBOAUTENEN,
TaK U ANs UHeiHoro nepcoHana. 0cO6eHHO akTyanbHa Ans TeX, KTo
pasBUTUE CBOEI KOMMAHWM COOTHOCUT C Pa3BuUTUEM NepcoHana. Ha
BbICTABKE, KaK BCEraa, 6blno NPeACcTaBNEHO MHOTO HOBOrO, CO3[aHbl
YHUKanbHbIE BO3MOXXHOCTY Ans 06LLEHMs 1 06MeHa MHopmaLmen.
XopoLuu 1 nonesHbl hOpPYMbl U KpyrAble CTONbI. BaXHOo, 4To
NPeACTaB/eHbl CNELMAnn3npoBaHHbIe N3aaHus. PbIHOK KaapoBbIX ycayr
pa3BMBAETCA U BbICTABKA PACTET BMECTE C HOBbIMI TPEHAAMM PbIHKA.

3umnH Buktop AnekceeBny, reHepasbHbii AUPEKTOP IKCMEPTHO-
aHaNTUYECKON U NHGDOPMALIMOHHO-PENTUHIOBON KOMITAHUN
«OHUIMPABIKC “»



bbinn uHTEpPECHbIe TEMbl (HOPYMOB Kak 1-ro, Tak 1 2-ro.

Y HEKOTOPbIX Y4aCTHUKOB (HOPYMOB, Oblia MHTEPECHas
thopma nogaum martepuana (auckyccus). O6MeH OMnbITOM C
JpYrumun npeacTaBUTeNsiMn KpynHoeiM (upm Poccui B YacTu

pasBuTMs NepcoHana, 1 CyLecTByoLwux hopm 06y4eHns.
MoBbicuna Bcell NPoeCCMOHANBHBINA YPOBEHD, Y3HAB 06
MHHOBaLMAX B chepe 06y4eHus.

Ipyiknna TatesiHa [PUropbeBHa, MEHEIKEP 110 Pa3BUTUS
nepcoHana 000 ,,CtpovinaHans “

PesynbTaTthbl onpoca noceTurenei

* 41,3% noceTtuTenel pellaroT Kagposble BOMPOChH! camu 6o

COBMECTHO C ApYyrMu

® 98 % OnNpOLLEHHbIX NoceTuTeneln 6yoyT peKkoMeHOoBaTb ApYrum
BbicTaBky NepcoHan MockBa Kak cneumani3upoBaHHYO BbICTaBKY

no HR-meHepKMeHTy

® 96,2 % onpoLUeHHbIX NOCeTUTENen HamepeHbl MOCETUTL BbICTaBKY

lMepcoHan Mocksa B cnegytoLem rogy

KakoBa Balwua gomKHOCTb B KOMNaHUU?

CoTpyAHWK OTZAena nepcoHana

PykoBoguTen otaena
nepcoHana

[vipekTop / 3am. [upekTopa 13,5 %
7,4 %
6,8 %

6,5 %

PykoBoguTenb otaena

0TBETCBEHHbI 32
NOBbILUEHME KBANMDUKALMNA

HR pekpyTep
3,0 %
2,7 %

KoncynbstaHT no HR-onpocam
Pyk. / Co. 0TZiena MapkeTuHra
/ npopax

Ynpasnsitowumii no uHaHcam
/ byxrantep

TpeHep KoMnaxuu

2,0 %
1,5%
Crneunanuict no oxpate Tpyaa 1,4 %
IT-cneunanuet 1,1 %
1,0 %
0,9 %
0,9 %

0,8 %

KoHcynbTaHT npeanpusTis
XKypHanuet
Mpenogasatb BY3a

Business Development

27,0 %

23,0 %

~

0,0 5,0 10,0 15,0 20,0

25,

0

~

Kakune tembl Bac nHtepecytor?
(BO3MO>XHO HECKOJTbKO OTBETOB)

HR-MeHeKMEHT B 06LLem

MotuBaums

[oBbiLeHre KBaMUKaLMM
/ TPEHUHT 42,7 %

HR-ycnyru 34,8 %

HR-KoHCANTUHM 24,8 %

[pyrue ycnyru 17,1 %

E-learning / Blended Learning 12,0 %

OxpaHa Tpyaa 1,1 %

HR Hard-&Software 10,2 %

BpemeHHoe Tpya0yCTPOiCTBO 9,5 %
TOCTUHVLIB! ANt MIPOBEAEHVS
CEMUHapoB 48%

CTpaxoBaHue 3,9 %

[lenoBoii Typusm 3,1 %

56,2 %

49,2 %

10,0 20,0 30,0 40,0

0,0

50,0

60,0

Kakue oTpacnm npeacraBnsinm
noceTuTenn:

MpombiwneHHocTb: 11,9%

Ycnyru: 5,8 %

Toproens: 12,3 %

IT/ MO / nHTepHeT: 8,8 %

MalumHo- 1 npnbopocTpoeHue: 6,7 %
CtpoutenbctBo: 6,4 %

Xumus / papmaueBTuka / 3gpaBoxpaHeHue: 5,4 %
KoHcantuHr: 7,4 %

BaHkun / ctpaxoBaHue: 4,4 %

OHepreTuka: 4,3 %

Noructnka / ABnaums n kocmoHaeTuka: 4,0 %

CkonbkKo BpemeHun Bbl npoBenu Ha BbicTaBKe?
0KOJ10 Yaca 2 1Hs
OK. 2-4 yac. 4 % 2;' o
18 % °
OKig ;ac. 1 eHb
0
38 %
N
'
OTkyaa Bbl y3Hanu o BbicTaBke
«MepcoHan MockBa 2012»?
Peknama / ccbinka B HTepHeT 11 %
Peknama B npecce 8 %
WHchopmaums ot
PeKoMeHaaLMM opraHusaropa 6 %
pykoBoacTea / Lpyrue
Konsier UCTOYHKN 3 %
29 %
Mocetun(a) " WHhopmauus ot
BbICTaBKy B 2011 M:i)v?gn“nai)i:;;g; 3KCMNOHEHTa
q 17 % 16 % 12 %




TeMbl BbICTaBKM

1.

10.

1.

MporpammHoe o6ecne4yeHue

Kapposoe geno

PaccTtaHoBka kagpoB

Pacyet 3apaboTHo nnathbl

YnpasneHue nepcoHanom

YnpasneHue 3HaHNSMU

KOHTPOsb BbINOAHEHUSA 3aaHN N YYET BPEMEHU
Konn-ueHTpbl, Tene-paboTa, ynpasneHne NHHOopMauMoHHbIM
NOTOKOM...

AnnapaTtHbie cpeacTBa

KomnbloTepbl, MOHUTOPLI, KOMMbLIOTEPHbIE CETU
CpepncTea gns MobunbHOro c6opa AaHHbIX
BHyTpeHHME KOMMYHMKaLMK

CucTeMbl KOHTPONSI 4OCTYNA 1 yyYeTa BPEMEHM. ..

Kagposblie ycnyrm

PekpyTuHr

Mop6op kaHgmpaToB

LleHTpbl 3aHATOCTN, caiiTbl AN noncka paboThl...
KoHcanTtuHr

BusHec-KoHCanTUHI

HR-koHcanTuHr

KoHcanTvHr No MeHem>KMeHTY

AyTCOPCUHI

BeHumapKknHr

ACCECCMEHT-LEHTPbI

AyTnnencmeHT

YnpaBneHue npon3BoaCTBEHHON LEATENBHOCTBIO
TpynoBoe npaso

KoyuunHr...

TpeHuHrn n passuTne nepcoHana
O6yyeHne nepcoHana

TpeHuHrn, cemnHapsbl, KoHepeHLMn
Kypcbl / LUKOSbI MIHOCTPaHHbIX A3bIKOB
YHueepcuteTbl / MBA - nporpammbl
KopnopaTtusHble MeponpusTus
CuMynaumnoHHble BU3HEC-UTpPbI...

E-learning / blended learning

OcHalleHue 1 pellieHus ans TPeHepoB U OpraHN3aTopoB
ceMuUHapoB

FoCTUHULBI ANs NPOBEAEHNS CeMMHAPOB M KOH(epeHLmnn

Yenyrun

BonbHNYHLIE Kacchl
[MeHcnoHHbIe hoHAp!
CTtpaxoBble KoMnaHUn
KelitepuHr

Ycnyru no nepeesny
BuaHec-Typuam...

BesonacHocTb U oxpaHa Tpyaa

YnpaBsneHue ycnoBusiMu 1 oxpaHomn Tpyaa

CpepncTsa MHaNBMAYaNbHOWN 1 KOMNEKTUBHON 3aLnTbl
TexHnka 6e3onacHoOCTM Tpyga

OdpmcHoe o6opynoBaHue. ..

PasHoe

W3patenbcTBa, genosas nutepartypa
Mpodcotosbl / accoumnauum
OpraHmsauun / o6begnHeHus. ..

Topics
1.

10.

11.

Software solutions

HR management

HR scheduling

Payroll

HR administration

Knowledge management

Attendance, task and time recording

Call centres, teleworking, information management...

Hardware

Computers, desktops, networks

Hardware for mobile data collection

Internal communications

Access control and time recording systems...

Personal services

Recruiting

Applicant selection

Vacancy centres and job exchanges...

Consulting

Business consultancy

HR consultancy
Management consultancy
Outsourcing
Benchmarking
Assessment centres
Outplacement

Workflow management
Employment law, industrial relations law, dismissal legislation
Coaching...

Training and development

HR education

HR training, seminars, congresses
Courses / schools of foreign languages
Universities / MBA studies

Events / Incentives

Business simulations...

E-learning / blended learning

Technical equipment & solutions for coachers/trainer and
congress organizers

Congress hotels

Services

Health insurance companies
Pension funds

Insurances

Catering companies
Relocation services
Business travel...

Occupational health and safety

Personal protective equipment

Workplace health promotion

Metrology for avoidance of breakdowns and accidents
Office furniture...

General

Specialised literature, publishers
Trade associations / organisations
Unions...




BbicTaBka - oTnmMyHas nnatgopma
Jns 06MeHa OnbITOM, NONYYEHMs
HOBbIX 3HAHWI, HANAXUBAHMS
OU3HEC-KOHTAKTOB.

Onbra AnekcaxpoBa, Ctapiuni
MEHEAXeEP o nepcoHany
JenaprameHT o pabote ¢
11ePCOHANOM,

Alliance Healthcare Russia

YyacTHuku BbicTaBok Mepconan Mocksa / Exhibitors of the Personal Moscow

1-aa KoHcanTuHrosas komnawus » 1C » 1C-Butpukc » 1C:Byxy4er
n Toproens (BUT) » 1C-Mepconan » 360HR - oueHka nepcoHana
5 3Be3g » 7 (S) Personal GmbH > Active Business Space (ABS)
ALIBRA SCHOOL » AXES Management » B2B Media »» Bauman-Trud
Berlitz Deutschland GmbH » Berner & Stafford »» BTAA Business
Travel Agencies Association Business Connection Business
Education Review, >ypHan Business Training Russia Business
Kernel Creative Market DaOffice CANO ClubConsult
Competentum CREDENCE Recruitment & Outstaffing Crown
Relocations »» D&P Consulting Dale Carnegie Training® » Denis’
School International » DeTech »» Dominanta MICE » DOOR Training
& Consulting Russia »» Education Testing Service (ETS) Global » EF
Corporate Language Training Elan Languages » elearning Center
e-Learning World, >xypHan Eventmarket.ru EventPlatform
e-xecutive » ExecuTRACK Solutions » Geliosoft » Healthy Food
Hay Group » HR-areHTcTBO «Basic Resource of Business» »» HR-Zone.
net » Huthwaite Russia > INCENTIVE CLUB » Ingentis GmbH » IR
Ingersoll Rand Security Technologies / Interflex / ABI" Cepsuc LleHTp
iMind P> ITEC International Travel & Education Company » Jobs &
Careers » JobsMarket » KABA DOOR SYSTEMS }» Kaba GmbH
Leader Service Sp 200 » LiCO » London Business School Executive
Education LUXOFT » Managewell Manpower » MBA Strategy
MetLife Alico » Mirapolis » Monster Russia » Moscow Business
School MR & D Consulting / CEGOS Partner MTI System
NAUMEN NS Consulting Penny
Lane Personnel PM Expert
SHL Russiav 'K SLON » SMART
Staff-Lab » Stas Marketing Partners
Talent Q Pro Ltd I Testpark.ru »» TIM Advisers & TIM Services
The Career Forum » The Central School of Speech and Drama » The
Moscow Times » TopTalent » TTG Travel Technology Group » Ultimate
Business Consulting Ltd. UCMS Group UNISTAFF Personnel
Services UTS » VDW - Nachwuchsstiftung GmbH Websoft
Wilson Learning Russia YES-Your English Solution
Zarplata.ru » ABM Accouunaums BusHec Mactepctea » ABY 6yxran-
Tepckue ycnyrn > Akagemna 6uaHeca «QpHCT 3HA AHr» » Akagemus
MpukntodeHnin b Akma - koHcanTuHr B Ctpaxosas komnaHus AJTMKO
AnbnuHa BusHec Bykc » AnbnuHa MNabnuwep » Amnnya Bpokep » AHO
«Hay4Ho-MeToaMYeCKNI LeHTP Meanaumn u npasa» P> Accounaums KoH-
cynsTaHToB no nepcoHany (AKIMM) » Accoumnaums MeHepxepos AMP
Actpa-lnioc P BeruvH rpynn » Beta lMpecc P> Burn » HOY «bur Ban»
BusHec-wwKona «3kcrnept» » MK BUGANTEP b BOCC. Kagposbie
cuctembl » BAIG » BegomocTtu B Buza-Lenavt » BMECTE > Bei6op
locynapcTeeHHbIN yHUBepcuTeT ynpasnenus (MYY) [>xeHepann
MMNo CrpaxosaHue xu3Hu / Generali PPF »» [dupekTtop no nepcoHa-
ny, xypHan » Oenosow mup, N0 » Oeno n Cepsuc, O » OWNsO /
DeviepBepk BonwebeTBa P EBpasniicknini oTKpbITbI MHCTUTYT EAOU
EBpomMeHempKmeHT > 3aropogHbiin kny6 «Conspuc» » 3axuraii.py

Nordic Training International
Pioneer Recruitment Services
PRaBunbHoe AreHTtctBo »» Qoveo
ACTION > Speakers Excellence

www.uhr.ru

3poposbi ocuc / Faygn P 3ect — MNepconHan » U1 TEKHONOOXKNC
NHIOCCTPAX->KuaHb P NHcTtuTyT BruaHeca n Kagposbix TexHonorui
WNHCTUTYT 613Heca 1 NONUTUKK UTTUNAH WHcTuTyT npodec-
CUOHasbHOro KagposuKa KagpoBoe pgeno, >xypHan Kapposbii
[0O30P KappoBble pelueHus, XypHan KapgpoBblli MEHEO)KMEHT,
XypHan KapgpoBas cnpaBoyHas cuctema «Cuctema Kappbi»
Kanuntanb CtpaxoBaHue » Topog Kade P KnnHcknin nHCTUTYT oxpa-
Hbl 1 ycnosuin Tpyga » Kny6 CYTEP Konnekuus MpukntoyeHun /
Teamlab KoHcantbiopo CTABKA > JNa6opaTopus «[ymaHuTapHble
TexHonorumn» CK «Jloa-Cutn» MAKO NapatensctBOo MaHH,
MeaHoB n ®depbep MepcTpaxoBka, MexXrocyqapcTBeHHbIN Mu-
rpaunoHHbin  ueHTp (MMLI) MexayHapogHbIi MHCTUTYT MeHeq-
XMmeHTa K MexayHapogHbIi MHCTUTYT MeHemkMeHTa JIMHK
MexpyHapogHbii  KoHcopunym  «OneKTPOHHbI  YHMBEpCUTET»
MeTagyxo6 / Joblist.ru MLI®3IP
/ MexgyHapopgHbIli LeHTP (UHAHCOBO-3KOHOMMNYECKOrO pPasBuTUSA
M3MHCTPUM KoncantuHr » M3CU b Hawa komanaa » Hawa
Nura » HaunoHanbHasa KoHdenepauns «Pa3BuTne 4enoBeyeckoro Ka-
nutana» (HK PYK) Hay4yHo-meToguyeckuii LeHTp Meguaumn n npa-
Ba > HerocygapctBeHHbIN MNMeHcnoHHbIn PoHa «Hopunbcknii Hukenb»
Cetb knuHnk HWAPMEOUWK » Hosbin Ouck » O6pasoBaTesibHbii
LleHTp CakcoHckoln Toproenm OpraHuzauusi BpemeHnu OCT
OTKpbIThI  YHUBEpcuteT BusHeca u TexHonoruin P [lMaHopama, W[
MepBbin MapTHEP oxpaHbl Tpyaa MepcoHan Mukc, XxypHan
MepcoHan Codt P MNnaHeTa pasButus KoHcynbTauMoHHbI LeHTP

MockoBckas LLikona Neperosopos

«[lonck» MopTan SuperJob.ru Mpoekt HRM MpoHTO-MockBa
/ JOB.RU MpocTpaHcTBO BesonacHocTu Pa6ota@Mail.Ru
PACO POB-megua PekpyTnHrNews, >xypHan Pocrocctpax-
Cronuua P> Poccuiickas accoumnaumst 6usHec-obpasoBarms (PABO)

CaHpaii3 Typ » Csobopa cnosa »» Cutnbark » CnpaBoYHVK Kagpo-
BMKa, XXypHan » CnpaBo4HVK MO yNPaBneHWo NepCOHaNOM, XXYpHa
TAJTAHTUYM » Tomepa > Ton-kagp » TpeHuHr-MeHegxep > TpeHuHr
TexHonopxu » YHUAP » YnpaeneHue nepcoHanom, xxypHan P YL IMS
Business Academy » MexXpyHapofHbIn KagpoBbi LeHTp «DasopuT»
DdepgepanbHas cny>xx6a no Tpyay U 3aHATOCTH YU «®UNHKOHT»
Yenosek n Tpygd, >XypHan » Llkona MNepsoin NomoLun LLTaT, xyp-
Han » 3BOJIA » 9C XKnsmb CTpaxoBaHue OKOHOMUMYeckas ra-
3eTa, N[ » Bkoncu KoHcanTuHr » OnekTpoHHble OducHble Cuctemsl
/ 30C » OnuTHbIN nepcoHan » SHEPITOTAPAHT I fAxTeHHas komna-

Hus Sailing Art

Cnacu6o 3a BO3MOXXHOCTb MHTEPECHOr0 NPO(ECCUOHANBHOO 06LLIEHNS
C KOJNeramu, Mosy4eHnsi HoBbIX WAEH ANS PasBUTUS U ,,CBEPKM
CMCTEeMbI KOOpAMHAT" [Nsi ONpeaeseHnn NpasuibHOr0 ABUKEHNS B HOrY
CO BpPEMeHeM.

KantbiruHa EneHa AnatonbeBHa, npektop o nepcoxany, 000
«AKCUIME/>



BbicTaBka — npocTto cynep! Bce ABa [HSA HE MOKUAANO0 OLLyLLEeHne
npasfHuKa u, B TOKEe Bpems, paboTbl. OHA N03B0NUAA Y3HATb MHOFO HOBOIO,
MO3HAKOMUTCS C MHTEPECHBIMM NIOALMMK, YBIEYEHHBIMU NpodeccraHanamm
cBOero Aena. B obwiem, aana 3apsg Ha Lenbin rof, 4o ChegytoLen
BbICTaBKM.

Mycus Punat AGapaxmaHoBuy, AUPEKTOP 110 NEPCOHANY, IHEPronpoMcepBuc

MecTo npoBeaeHus BbicTaBKu /
Exhibition site:

$€ OKCTOLIEHTP

LIBK “OkcnoueHTp”, naBunboH Ne 2.4
123100 Mocksa

KpacHonpecHeHckasn HabepexHas, 14
www.expocentr.ru

Expocentr Trade Fairs, Pavilion 2.4
14, Krasnopresnenskaya nab.
Moscow 123100
www.expocentr.ru

Opranunsartop BbicTaBku / Organizer of the fair:

spring Messe Management GmbH

Gueterhallenstrasse 18a
D-68159 Mannheim — Germany
Tel.: +49 621 70019-0

Fax: +49 621 70019-19

KonTakT | Contact

Poccuinckuim KOHTaKT

LaHryone >KykayckeHe

PykoBoguTenb npoekTa

MockoBsckuii Ten./cakc: +7 (495) 921 36 38
Email: d.zukauskiene@messe.org

International contact
Natalia Singer

Phone: +49 621 70019-550
Fax: +49 621 70019-19
Email: n.singer@messe.org
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